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Frito-Lay Receives Second Volunteer STAR Award

Tennessee Department of Labor and Workforce Development

r James G. Neeley, on behalf of Governor Phil Bredesen, today award

 Volunteer STAR Award for safety and health program

ent at a second site in Tennessee.  The VOLUNTEER Safety Throug

ty and Recognition (STAR) Award is the state’s highest honor for

fety and health and a nationally recognized program.

issioner Neeley congratulated Frito-Lay employees during the

d at the Pulaski company.  “The evaluation criteria for the STAR awa

.  Frito-Lay has worked conscientiously to meet and exceed the rigoro

 award requires,” said Neeley.

o presenting this award today to the Pulaski location, we’re pleased to

t Frito-Lay holds the distinction of being the first company in Tenness

AR designation at two sites.”

Lay gained STAR status in August 2000 for its site located in

rito-Lay Pulaski plant has 492 employees.  Part of the global food

siCo, Inc, the Pulaski site produces snack food items, such as

ookies and Rold Gold Pretzels.

ulaski facility has a three-year average Total Case Incident Rate (TCIR

d illnesses of 7.6.  The average TCIR for this industry type is 11.5.

Lay has a Days Away from Work, Restricted Activity, and/or Transfe

t Rate (DART rate) of 5.2; the industry average DART is 6.4.

Lay officials on hand for the STAR award presentation included Dick

rector of Operations; Bob Crain, regional vice-president of Operations
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for Mid-America; Jim Rich, senior vice-president, Frito-Lay North America; Richard

Beck, vice-president of Field Operations, Frito-Lay North America; Dave Haft, vice-

president of Productions and Field Support; Tom Jacob, director of National Safety;

and Nancy Jagmin, vice-president of Organizational Capability.

The main objective for participation in the STAR program is the improvement

of a company’s safety and health program, which helps reduce accidents and injuries.

The program also allows employers to be removed from programmed compliance

inspection lists for a period of three years.  TOSHA consultants work with companies

through the internal and external review that is part of the application process.

For more information on the VOLUNTEER STAR Award program, contact

TOSHA’s Consultative Services office at 1-800-325-9901.

 (03-008)

The Tennessee Department of Labor and Workforce Development is an equal opportunity employer.
Auxiliary aids and services are available upon request to individuals with disabilities.

El Departamento del Trabajo y de la Fuerza Laboral es un organismo empresarial que aplica la
igualdad de oportunidades.  Los servicios y ayudas auxiliares están disponibles para los individuos con
impedimentos si los soliciten.
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